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LETTER FROM THE CEO
Dear Stakeholders,
Spectrum is committed to transparency and disclosure in many aspects of our business, from transfers of
value to healthcare professionals, to product pricing, to internal accounting controls. Going forward, we will
be adding sustainable investing to the scope by producing this annual Spectrum Sustainability Report.
We contribute to society through the cause of improving the lives of those affected by cancer. Our
innovation leads to advancements and treatments that will help patients and their families face this
disease. We are committed to achieving that in the most sustainable means possible. In shaping our way
forward, we look to what our patients need, what our shareholders expect and also, the guidance from
the Institutional Shareholder Services (ISS) Environment, Society and Governance (ESG) standards and the
Sustainability Accounting Standards Board (SASB) standards for Biotechnology & Pharmaceuticals.
In 2020, the COVID-19 pandemic presented unique operating challenges, activism around social just issues
swelled, and protecting our natural resources continued to be an area of focus. With the support of our
leadership and the Board of Directors, Spectrum completed a comprehensive assessment to prioritize ESG
topics most relevant to our stakeholders and our business. These include access to health and medicines,
inclusion and diversity, business ethics, anti-bribery and anti-corruption and climate action and resilience.
Appropriate stakeholders in each of these areas were then engaged and built cross- functional working
teams to set goals and ensure progress.
This report demonstrates how we consider the long term impact in everything we do, to ensure a more
sustainable future for not only our company, but our patients, humanity and the planet.

Joseph Turgeon
President and Chief Executive Officer
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ABOUT SPECTRUM
OVERVIEW

GOAL

Spectrum Pharmaceuticals
is a biopharmaceutical
company focused on
acquiring, developing, and
commercializing novel and
targeted drug products, with
a primary focus in oncology.
Spectrum has a strong track
record for in-licensing and
acquiring differentiated drugs,
and for clinical development.
Spectrum has a late-stage
pipeline that has the potential to
transform the company.

To bring quality drugs to patients. Spectrum Pharmaceuticals
actively seeks and evaluates potentially important drug candidates.
Once we identify these candidates, we rapidly assess preclinical
and clinical data, and the commercialization potential of
candidates. Then through both in-licensing and co-development
partnerships, we provide the expertise and necessary funding
to bring the most promising products through the complex
development process to market.

PASSION
To identify, develop and deliver important options for patients
suffering from cancer is behind every action we take. At Spectrum,
we are committed to excellence and strive to make a difference in
the lives of patients every day. We will work to understand their
needs and develop new therapies and supportive care to offer
hope for improved disease outcomes and improve quality of life
where we can. We understand that what makes our Company
great is the people; people are our most important asset, and
therefore, we:


Value and have respect for individual inputs and talent



Appreciate and recognize individual effort and commitment
to our Company



Have respect for professional and personal time



Believe in professional growth for our colleagues



Do not use public retribution or negativity as business
practices



Listen to new ideas and are non-judgmental
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ABOUT SPECTRUM
MISSION
To bring the expertise and passion for excellence of our team to acquire, develop and commercialize novel and
targeted pharmaceuticals for unmet medical needs while building value for our shareholders.

COMMITMENT TO EXCELLENCE
Each of us is committed to excellence in everything we do. We know that each of us has the power to make
a difference at our Company every day. Each and every one of us brings a unique skill and voice that is critical
to the success of our Company. Understanding this, we strive every day to help our Company achieve this
mission.

VALUES
Spectrum values:


“Small Company” Spirit



Patient Focus



People



Integrity



Quality

We strive to ensure that our Company maintains its small company perspective by honoring the following
characteristics:


Having total commitment to achieve the Company’s goals



We are proud to be part of Spectrum and see it as “our Company”



Demonstrating a “Gung Ho” spirit in our words and actions



Working together as a team, focused on the same goals



Taking initiative and doing what is necessary to get the job done



Being responsive to change



Having open and clear communication



Having senior management that is accessible



Accomplishing our business efforts by sharing thoughts



Being cost conscious and making prudent financial decisions
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ABOUT SPECTRUM
CODE OF CONDUCT
At Spectrum we abide by the following core principles:
1. We will use all lawful and ethical means possible to bring our therapy options to the right patients, in the
right way.
2. We will be personally responsible to understand and adhere to the letter and spirit of all laws and
company policies that pertain to our daily business.
3. We will partner only with healthcare professionals, suppliers and other business partners who share our
commitment to understand and uphold the laws and regulations that apply to our operations.
4. We will respect and protect the dignity and privacy of patients, healthcare professionals and their staff,
business partners, competitors and our fellow employees.
5. We will promptly and cooperatively report without fear of retaliation any behavior contrary to these
principles to management, the Compliance Department or the Compliance Helpline.

FOCUS ON CANCER
Cancer is a group of diseases characterized by the uncontrolled growth and spread of abnormal cells, which
can result in death. The development of cancer is multi-factorial and includes both external factors (tobacco,
infectious organisms, chemicals, and radiation) and internal factors (inherited mutations, hormones, immune
conditions, and mutations that occur from exposure to environmental factors or errors in making DNA
(deoxyribonucleic acid) during normal cell division). These causal factors may act together or in sequence
to initiate or promote the development of cancer. Ten or more years often pass between exposure to these
factors and the development of detectable cancer. Cancer is treated through surgery, radiation, chemotherapy,
hormone therapy, immunotherapy, and/or targeted drug therapy.
According to the American Cancer Society’s publication Cancer Facts & Figures 2021, cancer is the second
leading cause of death in the U.S. (only behind heart disease). In the U.S., approximately 1.9 million new cancer
cases are expected 2 to be diagnosed in 2021 and approximately 608,570 persons were expected to die from
the disease. Anyone can develop cancer. Since the risk of being diagnosed with cancer increases with age,
most cases occur in adults who are middle aged or older. About 80% of all cancers are diagnosed in people
55 years of age or older. In the U.S., approximately 41 out of 100 men and 39 out of 100 women will develop
cancer during their lifetime. These probabilities are estimated based on the overall experience of the general
population. Individuals within the population may have higher or lower risk because of differences in exposures
(e.g., smoking), and/or genetic susceptibility. In addition, currently available treatments are variably effective in
the different cancers and individual patients. Together these patients’ risks and the treatment limitations suggest
a significant current and long-term demand for improved and novel cancer treatments.
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SPECTRUM AND
SUSTAINABILITY
This inaugural Sustainability Report is a milestone for us as a company, showcasing not only the novel therapies
we intend to bring to our patients, but also the broader responsibility we take on as a company. The report
takes into account our key stakeholders, and we look to the guidance from the Institutional Shareholder
Services (ISS) Environment, Society and Governance (ESG) standards, and the Sustainability Accounting
Standards Board (SASB) framework for Biotechnology & Pharmaceuticals. This report is in addition to other
various disclosures the company has made through other communications, demonstrating Spectrum’s
commitment to transparency regarding our business practices.
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SOCIAL AND
GOVERNANCE - STAFF
EMPLOYEE RECRUITMENT, DEVELOPMENT & RETENTION

Talent Recruitment and Retention Efforts for Scientists and Research and
Development Personnel
Spectrum firmly believes our employees drive the success of the company and with success in mind as the
ultimate goal, we strive to create and provide an environment that offers challenging, stimulating and financially
rewarding opportunities. We strive to create a work environment where diverse ideas are met with enthusiasm,
and where people can learn and grow to their full potential. Spectrum looks for individuals who enjoy the
entrepreneurial thrill of invention and who enjoy working as a team to create a satisfying outcome for our
customers.
Spectrum’s employee population reflects a variety of backgrounds and characteristics that make individuals
unique. Spectrum is an equal opportunity employer, we evaluate qualified applicants without regard to race,
color, religion, sex, national origin, disability, veteran status, and other protected characteristics. Regardless
of the role or department, Spectrum selects candidates based on objective criteria (e.g., credentials,
qualifications and expertise) directly related to the role, as defined by documented job descriptions approved
by the highest-raking executive within a department and Human Resources.
Spectrum takes every opportunity to ensure employees and their families are well taken care of. We recognize
that our employee’s hard work and dedication are the driving force behind our success, and we continually
look for additional ways to recognize and reward top performers. Employees enjoy competitive pay and
excellent benefits, along with a positive work environment built on mutual respect and professionalism.
Some of the employee benefits include a choice of medical plans, flexible spending accounts for health
care and dependent care, company paid basic life insurance, prescription drug coverage, 401(k) plan with
Company sponsored profit sharing, Employee Stock Purchase plan, Paid Employee Assistance program, gym
membership, and several other benefits.

Equal Opportunities and Non-Discrimination


Policy on Non-Discrimination
Spectrum is committed to treating all people equally, with tolerance and acceptance of diversity. We
are open minded. We are courteous and treat others equally, regardless of who they are. We believe
everyone deserves dignity, privacy and rights. We treat others the way we want to be treated.
Spectrum is committed to providing a work environment that is free of unlawful harassment. Spectrum
strictly prohibits all forms of unlawful harassment, which includes harassment on the basis of race,
religion, color, sex, actual or perceived gender identity, sexual orientation, national origin, ancestry,
citizenship status, uniformed service member status, marital status, pregnancy, age, protected medical
condition, disability or association with a person in a protected category, or any other category protected
by applicable state or federal law. Violation of this prohibition will subject an Employee to disciplinary
action, up to and including immediate termination. Additionally, under federal and state laws, employees
may be held personally liable for harassing conduct.
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SOCIAL AND
GOVERNANCE - STAFF
Spectrum prohibits retaliation against an employee who, in good faith, seeks help or reports known
or suspected violations, including participating in an investigation or opposing any unlawful or
discriminatory practices.


Measures to Promote Equal Opportunities and Diversity
At Spectrum, we strive to create a work environment where diverse ideas are met with enthusiasm, and
where people can learn and grow to their full potential. Spectrum values and strives for equality and
diversity in the workplace, and strives to create a safe space for all, free from discrimination and toxicity.
»

Reporting Channels and Grievance Procedures
All employees have a duty to report any known or suspected violation of law, rules or regulations
that apply to the company. All reports are handled with sensitivity and discretion. The identity of
the individual who reports any information will be protected, to the extent possible, consistent with
applicable law and Spectrum’s need to investigate an allegation. There are many resources at
Spectrum that can be leveraged to ask questions or report any suspected instances of misconduct
including Supervisors, Human Resources, Compliance and Legal. Additionally, there is the
Compliance Helpline in the event the individual reporting the information would prefer to remain
anonymous: (www.sppirx.ethicspoint.com or 844-587-1660).

»

Disclosures
Spectrum maintains the following equal opportunity disclosures on each job description that is
currently open on the Company Careers website:
“Spectrum Pharmaceuticals is an equal opportunity employer, we evaluate qualified applicants
without regard to race, color, religion, sex, national origin, disability, veteran status, and other
protected characteristics.
Equal Opportunity Employer/Protected Veterans/Individuals with Disabilities. The contractor will not
discharge or in any other manner discriminate against employees or applicants because they have
inquired about, discussed, or disclosed their own pay or the pay of another employee or applicant.
However, employees who have access to the compensation information of other employees or
applicants as a part of their essential job functions cannot disclose the pay of other employees or
applicants to individuals who do not otherwise have access to compensation information, unless the
disclosure is (a) in response to a formal complaint or charge, (b) in furtherance of an investigation,
proceeding, hearing, or action, including an investigation conducted by the employer, or (c) consistent
with the contractor’s legal duty to furnish information. 41 CFR 60-1.35(c).”
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SOCIAL AND
GOVERNANCE - STAFF
Gender Distribution


Representation of Women in Management and Executive Management
Average Headcount
% Female
Management (manager and above)
% Female
Executive Management (SVP and Above)
% Female

2020
152
47.51%
107
47.66%
8
25.00%

2021
155
49.83%
109
49.61%
10
20.00%

Health and Safety


Health and Safety Management System
Spectrum maintains a Safety Response Plan inclusive of all Health and Safety Management system
requirements. The plan is available on the company intranet page.
Spectrum provides employees with appropriate workplace health and safety training and prominently
displays health and safety information throughout the facilities. Spectrum identifies and assesses
potential emergency situations. For each situation, emergency plans and response procedures are
maintained to minimize harm to life, environment and property. Employees are required to follow all
safety procedures, and report any unsafe condition to the Safety Manager, a supervisor, or Human
Resources.



Accident Rate
Spectrum maintains a system for employees to report health and safety incidents and near-misses,
as well as a system to investigate, track and manage such reports. Corrective action plans are
implemented to mitigate risks, provide necessary medical treatment and facilitate employees’ return
to work. All accidents, including those that do not involve injury, must be reported immediately to the
Safety Manager, a supervisor, or Human Resources.
Spectrum did not report any OSHA Form 3300 in 2020 and 2021.
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SOCIAL AND
GOVERNANCE - STAFF
Work-Life Balance


Workplace Flexibility and Working Time Reduction
Depending on position and business demands/management directives, remote/hybrid work is available
along with vacation hours (including two full-week paid closures), sick time, and leaves.



Dependent Care and Special Leave
The company offers 100% parental paid leave of up to 4 weeks in addition to the standard state and
federal Leave programs available. Resources for childcare are available through Employee Assistance
Programs and TASC recommendations.
Dependent Care FSA’s programs are available.
Long Term and Short Term Leave is available for medical necessities. The company also provides long
and short term disability insurance to all employees.
California Bonding Time is available as a Leave.

Training and Education
Spectrum maintains training curricula specifically tailored to an individual’s role and such individuals must
complete training prior to conducting the applicable activities.


The All Employee training curricula is comprised of fundamental principles that apply to all employees.
These principles are not specific to any given role or department, but rather apply to all employees in the
organization.



The role-specific training curriculum are comprised of specific principles that apply only to employees
who conduct certain activities.

Employees or third parties responsible for providing training must be knowledgeable about the training subject/
matter/topic, including the applicable industry requirements/standards and the applicable Company Written
Standards.
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SOCIAL AND
GOVERNANCE - SOCIETY
Human Rights
Spectrum adheres to the UN Guiding Principles on Business and Human Rights, which cover respect for
internationally recognized human rights and avoidance of the company’s complicity in their violation.
Spectrum Pharmaceuticals is an equal opportunity employer, we evaluate qualified applicants without regard to
race, color, religion, sex, national origin, disability, veteran status, and other protected characteristics.
Spectrum prohibits retaliation against an employee who, in good faith, seeks help or reports known or
suspected violations, including participating in an investigation or opposing any unlawful or discriminatory
practices. Spectrum is committed to providing a work environment that is free of unlawful harassment.
Spectrum strictly prohibits all forms of unlawful harassment, which includes harassment on the basis of race,
religion, color, sex, actual or perceived gender identity, sexual orientation, national origin, ancestry, citizenship
status, uniformed service member status, marital status, pregnancy, age, protected medical condition,
disability or association with a person in a protected category, or any other category protected by applicable
state or federal law. Violation of this prohibition will subject an Employee to disciplinary action, up to and
including immediate termination. Additionally, under federal and state laws, employees may be held personally
liable for harassing conduct.
As stated in Spectrum’s Vendor Code of Business Conduct and Ethics, Spectrum prefers to work with
Vendors who strive to:


Anti-Discrimination: Not discriminate against any worker in hiring, compensation, access to training,
promotion, termination and/or retirement based on age, disability, ethnicity, gender, marital status,
national origin, political affiliation, race, religion, sexual orientation, gender identity or expression, union
membership, pregnancy, veteran status or any other status protected by country law.



Anti-Harassment and Abuse: Commit to a workplace free of harassment and physical discipline or
abuse. Not threaten workers with, or subject them to, harsh or inhumane treatment, including but not
limited to verbal abuse and harassment, psychological harassment, mental and physical coercion,
sexual harassment, or any other forms of intimidation.
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SOCIAL AND
GOVERNANCE - SOCIETY


Prevention of Involuntary Labor and Human Trafficking: Respect and promote human rights in
accordance with the United Nations Guiding Principles on Business and Human Rights. Ensure all work
is voluntary. Not traffic persons or use any form of slave, forced, bonded, indentured, or prison labor.
Ensure worker access to work-related documents. Vendors are discouraged from requiring workers to
lodge “deposits”, holding employee identity or immigration papers (including by not limited to passports
or work permits), or destroying, concealing, confiscating or otherwise denying worker’s access to such
documents. Ensure workers are free to resign their employment in accordance with local and national
laws or regulations without unlawful penalty. Vendors who employ workers who are not a national of
the country in which the work is taking place, and who were brought into that country for the purpose
of working for the vendor, should provide return transportation to the worker’s origin, or reimburse the
worker for the cost of such trip upon the end of employment.

Stakeholder Dialogue
This report serves as Spectrum’s Sustainability reporting. This is Spectrum’s first Sustainability report of this
nature.
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SOCIAL AND
GOVERNANCE CUSTOMER AND PRODUCT
RESPONSIBILITY
Ethical Framework for R&D Activities
Spectrum maintains a robust infrastructure for pre-clinical research and clinical trials involving human beings
based on the Company’s commitment to obtain valid data through a scientific and ethical research process
that is consistent with Good Laboratory Practice (GLP), Good Clinical Practice (GCP) and all applicable local
regulatory requirements.


Partnership with GLP and GCP Vendors
Potential GLP and GCP vendors are appropriately selected, qualified, approved, managed, and
overseen according to applicable procedures and regulatory requirements. Depending on the criticality
of the work the work to be performed, the vendor may undergo a GLP or GCP audit as a pre-requisite
for approval. Only approved vendors may be used for GLP and GCP services. Approved vendors
engage in a formal Quality Agreement with Spectrum, or a risk-based Vendor Oversight plan.
Spectrum oversees and continuously monitors vendor performance and quality standards per functional
area requirements established in contracts or applicable agreements/plans. Spectrum conducts
periodic performance assessments of vendors to ensure key target deliverables are being met in
accordance with applicable contracts and/or agreements.
Performance trends or issues are addressed with appropriate actions (e.g., Corrective and Preventive
(CAPA)) and effectiveness of such actions is reviewed. Appropriate action is taken on vendors who fail
to comply with contracts, business, and regulatory requirements, which may include for-cause audits or
contract discontinuation and retirement.



Contract Research Organizations (CROs)
»

Qualification of GxP Vendors
Potential GxP vendors are appropriately selected, qualified, approved, managed, and overseen
according to applicable procedures and regulatory requirements. Depending on the criticality of the
work to be performed, the vendor may undergo a GxP audit as a pre-requisite for approval. Only
approved vendors may be used for GxP services. Approved vendors engage in a formal Quality
Agreement with Spectrum, or a risk-based Vendor Oversight plan.

»

Selection of Clinical Research Organizations (CROs) and Other Clinical Trial Vendors
Spectrum selects GxP vendors using a risk-based approach and focus on the products and
services to be provided according to business needs. Selection criteria include the ability to meeting
Spectrum business requirements for the services, equipment, or material to be provided and whether
or not the vendor is properly licensed to provide the service or manufacture the material being
utilized.
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SOCIAL AND
GOVERNANCE CUSTOMER AND PRODUCT
RESPONSIBILITY
»

Oversight of CROs and Other Clinical Trial Vendors
Spectrum oversees and continuously monitors vendor performance and quality standards per
functional area requirements established in contracts or applicable agreements/plans. Spectrum
conducts periodic performance assessments of vendors to ensure key target deliverables are being
met in accordance with applicable contracts and/or agreements.
Performance trends or issues are addressed with appropriate actions (e.g., Corrective and Preventive
(CAPA)) and effectiveness of such actions is reviewed. Appropriate action is taken on vendors who fail
to comply with contracts, business, and regulatory requirements, which may include for-cause audits
or contract discontinuation and retirement.

GxP Document, Record and Data Integrity
Spectrum maintains a robust GxP Document, Record and Data Life Cycle Management program.


GxP document creation, review, approval, distribution, control, periodic review, revision, obsoletion and
archival reflect current regulatory requirements, industry best practices, current company practices and
comply with associated governing documents.



GxP records conform to the principles of ALCOA (Attributable, Legible, Contemporaneous, Original
and Accurate) to ensure the integrity and dependability of data recorded. GxP records are stored and
retained in a way that prevents damage, deterioration and loss and are accessible for later view or audit.
GxP records are archived per minimum retention period requirements(s).



Raw GxP data is recorded in accordance with the principles of ALCOA to ensure the integrity and
dependability of data recorded. During each phase of the life cycle, appropriate physical, procedural
and software controls are in place to ensure the holistic protection of data. GxP data is stored and
retained in a way that prevents damage, deterioration and loss and are accessible for later view or audit.
Final reports undergo a quality control review to ensure the data reported is an accurate and complete
representation of the raw data and follow the requirements of the governing documents and protocols.
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SOCIAL AND
GOVERNANCE CUSTOMER AND PRODUCT
RESPONSIBILITY
Clinical Trials
Policy on the Ethical Design of Clinical Trials
Spectrum ensures appropriate controls are in place to obtain valid clinical data through a scientific and ethical
research process that is consistent with Good Clinical Practice (GCP) and all applicable local regulatory
requirements.


Good Clinical Practice
Spectrum ensures Spectrum-sponsored clinical studies are designed to:
Protect human subjects from unnecessary or inappropriate experimentation.
» Generate data to adequately address safety, efficacy, effectiveness, performance, or indications.
» Maximize the clinical relevance of data while minimizing confounding factors and bias.
» Prospectively specify statistical considerations based on sound scientific principles.
» Include statistical assessments, as need to derive meaningful clinical results.
Spectrum-sponsored clinical studies consist of bona fide research that is scientifically valid with a
clear and appropriate purpose that is relevant to product development or other Spectrum research
or business needs. Studies intended to familiarize clinicians with a new drug rather than to collect
scientifically important information are not permissible.
»



Clinical Trial Registration and Communication of Results
Regulatory authorities and competent authorities are informed of clinical research conducted in
accordance with local and global regulatory requirements.
Clinical study results, whether positive or negative, are disseminated in an appropriate and timely
manner, ensure appropriate disclosures.
Reports summarizing the observations, findings and conclusions generated from a clinical study are
submitted to regulatory authorities, if applicable and public domains in accordance with applicable laws
and regulations.



Due Diligence and Conflict of Interest
Only third parties, including Principal Investigators, that are in good standing and have not, for example,
been excluded, debarred, or otherwise sanctioned by federal, state, or local law enforcement, regulatory,
licensing, or medical review agencies or boards, are eligible for engagement. Spectrum will not
knowingly employ, contract with, or conduct business with a debarred or excluded individual or entity or
any other individual or entity that is not in good standing with their accrediting body.
Spectrum-sponsored clinical studies shall be free of potential or perceived conflicts of interest. A
potential conflict of interest may exist in the research setting whenever an investigator’s or site’s
professional judgment could be influenced by a secondary interest, including but not limited to, a
potential financial gain, career advancement, outside employment, personal considerations, gifts, or
board memberships.
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SOCIAL AND
GOVERNANCE CUSTOMER AND PRODUCT
RESPONSIBILITY


Selection and Qualification of PIs and Clinical Trial Sites
Potential PIs and associated clinical trial sites undergo rigorous feasibility and qualification assessments
to determine suitability for the conduct of Spectrum-sponsored clinical studies, utilizing standardized
Feasibility Questionnaire and Site Qualification Visit checklist templates.
Minimum qualifications for investigators and institutions are prospectively specified and ensure that each
individual involved in the conduct of a clinical study is adequately qualified by training and/or experience.



Drug Safety
Spectrum has established procedures describing the handling (receiving, reviewing, and evaluating
follow up and processing of relevant safety information) of adverse events and relevant safety
information.
Such procedures include provisions of review by Pharmacovigilance (PV) for any adverse event reported
and communication of expedited safety events to Regulatory affairs for reporting to regulatory agencies.

Procedures to Ensure the Implementation of Ethical Clinical Trials


Risk Assessments
Risk management activities are conducted by a cross-functional Quality Risk Management (QRM) team
consisting of individuals from affected functional areas as well as individuals knowledgeable about the
risk management process. The evaluation of risk is based on scientific knowledge and ultimately links to
the protection of the patient, integrity of the data, impact on product quality and regulatory compliance.



Specific Measures to Protect Vulnerable Participants
»

General. The rights, safety, and well-being of the study subjects are the most important
considerations and prevails over interests of science and society. While the primary purpose of clinical
studies is to generate new knowledge, Spectrum is required to never let this goal take precedence
over the rights and interests of individual research subjects.
Spectrum employees and contracted external parties on behalf of Spectrum, who are involved with
a Spectrum-sponsored clinical study, have a duty to protect the life, health, dignity, integrity, right to
self-determination, privacy, and confidentiality of personal information of research subjects.

»

Risk Assessments. Risks are identified, assessed, controlled, communicated, and reviewed
to ensure subjects are not exposed to unacceptable probability and severity of harm and that
appropriate mitigations are established.

»

Clinical Study Design. Spectrum Clinical Leadership ensure Spectrum-sponsored clinical studies
are designed to protect human subjects from unnecessary or inappropriate experimentation.
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SOCIAL AND
GOVERNANCE CUSTOMER AND PRODUCT
RESPONSIBILITY
»

Protocol Review by Institutional Review Boards (IRB) and/or Independent Ethics Committees
(IEC). Spectrum ensures that protocols receive approval from Institutional Review Boards (IRB) and/
or Independent Ethics Committees (IEC), as well as regional or federal authorities.

»

Informed Consent. Spectrum obtains documented informed consent in accordance with applicable
local laws and regulations for every clinical study participant prior to his or her undergoing studyspecific clinical protocol procedures.

»

Privacy and Confidentiality. Controls are in place to ensure that confidentiality of records that
could identify study participants are protected, respecting the privacy and confidentiality rules in
accordance with applicable regulatory requirements.
Data release, data protection and insurance coverage are obtained in accordance with applicable
laws and regulations and includes a controlled process to uphold privacy and confidentiality of
patients.

»



Terminated Clinical Trials. Spectrum does not have any clinical trials that have been terminated
for failure to following Good Clinical Practice (GCP) standards, whether conducted by Spectrum or
outsourced to a CRO.

Audits
»

Auditing. Spectrum has an established, structured, planned and risk-based GxP audit program.
Spectrum audits clinical investigator sites associated with pivotal or phase 3 studies. Clinical Quality
employs a risk-based approach to determine required clinical sites for audit. Factors considered
during site selection include but are not limited to safety, protocol compliance, GCP compliance and
regulatory/audit history.
Auditors are qualified by education, experience and training and are independent of the applicable
area being audited. Auditors use a standardized Investigator Site Audit Checklist to conduct audits of
clinical sites to ensure compliance with GCP standards and the applicable protocol. Auditors identify
suspected non-compliance issues and escalate those that may impact patient safety and/or data
integrity.
Spectrum ensures the site demonstrates due diligence to resolve non-compliance issues. Failure to
remediate outstanding issues is grounds for Spectrum to take action, up to an including investigator
discontinuation from clinical study.
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SOCIAL AND
GOVERNANCE CUSTOMER AND PRODUCT
RESPONSIBILITY
»

Monitoring. Spectrum has an established, structured, planned, risk-based and study-specific Clinical
Monitoring Plan. Spectrum monitors clinical sites in accordance with the study-specific Clinical
Monitoring Plan.
Monitors are qualified, approved and appropriately trained per study-specific requirements. Monitors
use a standardized Investigator Site Monitoring Visit Checklist to conduct monitoring of clinical sites
to ensure compliance with GCP standards and the applicable protocol. Monitors identify suspected
non-compliance issues and escalate those that may impact patient safety and/or data integrity.
Spectrum ensures the site demonstrates due diligence to resolve non-compliance issues. Failure to
remediate outstanding issues is grounds for Spectrum to take action, up to an including investigator
discontinuation from clinical study.

Access to Medicine


Expanded Access Program (EAP) to Investigational (Oncology) Drugs
Spectrum maintains an Expanded Access Program (EAP) to Investigational Drugs in compliance with the
21st Century Cures Act. In alignment with the basic ethical principle of Justice as defined in the Belmont
Report (1974), Spectrum will not provide investigational drugs for EAP protocols conducted in countries/
regions where the company does not plan to seek marketing approval.
The provision of Spectrum’s investigational drugs to patients outside of clinical trials (Expanded Access)
may be considered when (1) that program aligns with the description of Expanded Access provided by
the US FDA or equivalent regulatory authorities, (2) the Chief Medical Officer (CMO) determines that there
is sufficient unmet medical need among patients to justify Expanded Access, and (3) the implementation
of that Expanded Access Program (EAP) does not substantially affect the company’s mission to acquire,
develop and commercialize novel and targeted pharmaceuticals for unmet medical needs.
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SOCIAL AND
GOVERNANCE BUSINESS ETHICS
Business Ethics
Spectrum abides by the Foreign Corrupt Practices Act and the UK Bribery Act.


Spectrum forbids offering, accepting, facilitating, making, or approving Bribes and other Corrupt
Payments when transacting Spectrum business, whether in the United States or abroad.



Spectrum Personnel and Spectrum Affiliates are not permitted to:
»

Offer, accept, facilitate, make, or approve a Bribe or Corrupt Payment, regardless of differing local
standards and regardless of any perceived business need

»

Make Payments indirectly in a manner in which are prohibited from being made directly (e.g., through
a Third Party Intermediary)

»

Offer, accept, facilitate, make, or approve a Payment to a Third-Party Intermediary with knowledge or
intent that the Third-Party Intermediary will offer or provide some portion of the Payment to any other
person, including a Government Official

Spectrum abides by the False Claims Act, Anti-Kickback Statute and the PhRMA Code on Interactions with
Healthcare Professionals.


Spectrum ensures treatment decisions are based on a healthcare professionals (HCP’s) independent,
professional medical judgment, and are not tainted by bias or improper influence. Prohibits transactions
that are intended to induce patient referrals or other business, or to compensate a party for making
those referrals. Prohibits providing or offering any “remuneration” (including any payment, kickback,
bribe, rebate, or other item of value) to induce someone to prescribe or recommend the use of the
Company’s products.



Spectrum ensures all interactions with HCPs must be professional exchanges designed to benefit
patients and to enhance the practice of medicine. Spectrum abides by the principle that a HCP’s care
of patients should be based, and should be perceived as being based, solely on each patient’s medical
needs and the HCP’s medical knowledge and experience.



Spectrum does not condition HCP Bona Fide Service engagements upon any explicit or implicit
agreement or understanding to use, purchase, order, refer, recommend, arrange, prescribe, provide
formulary status for, or dispense any Spectrum product. HCP Bona Fide Service engagements may
never be used to reward past purchases or recommendations or encourage the potential for future
purchases or recommendations to use Spectrum products.

Spectrum Pharmaceuticals, Inc. | Spectrum Sustainability Report

20

SOCIAL AND
GOVERNANCE BUSINESS ETHICS
Code of Business Ethics


Corruption
Spectrum forbids offering, accepting, facilitating, making, or approving Bribes and other Corrupt
Payments when transacting Spectrum business, whether in the United States or abroad. Spectrum is
committed to complying with all applicable anti-corruption laws, including the Foreign Corrupt Practices
Act (FCPA), the UK Bribery Act 2010 and any local laws and regulations. Spectrum Personnel and
Spectrum Affiliates shall not offer, accept, facilitate, make, or approve a Bribe or Corrupt Payment,
regardless of differing local standards and regardless of any perceived business need.
Spectrum must make and keep records which, in reasonable detail, accurately and fairly reflect
transactions and the disposition of assets. Spectrum Personnel and Spectrum Affiliates are prohibited
from bypassing or otherwise circumventing the Company’s accounting controls, whether through false
statements or certifications, overrides, or other misleading or fraudulent acts, in an effort to conceal a
Bribe or Corrupt Payment. Every transaction or disposition of Company asset must occur with the
proper authorizations and be recorded accurately and in reasonable detail in the Company’s books,
records, and accounts.



Antitrust Violations
Spectrum abides by the Economic Espionage Act and prohibits employees from engaging in theft or
misappropriation of trade secrets, regardless of the beneficiary and regardless of the country and/or
culture where collection of the information takes place. Espionage is illegal and strictly prohibited.
To support Spectrum’s legitimate business interests, including the support of patients, Spectrum permits
collecting, obtaining, reviewing, analyzing, utilizing, and internally sharing or communicating Competitive
Intelligence in an appropriate, ethical, and legal manner.



Insider Dealings
Spectrum promotes compliance with federal, state and foreign securities laws that prohibit certain
persons who are aware of material nonpublic information about Spectrum from: (i) trading in securities of
Spectrum; or (ii) providing material nonpublic information to other persons who may trade on the basis of
that information.
Spectrum proactively institutes provisions to protect employees from insider trading, including but not
limited to, blackout periods, Qualified Rule 10b5-1 Trading Plans and the requirement for all transactions
by Section 16 Persons and their family members to be pre-cleared by the Trading Compliance Officer.
Such transactions are reported to the Securities and Exchange Commission (SEC) typically within two
business days after the transaction date.

Spectrum Pharmaceuticals, Inc. | Spectrum Sustainability Report

21

SOCIAL AND
GOVERNANCE BUSINESS ETHICS


Gifts, Favours and Entertainment
Except as provided below, employees and their relatives may not accept gifts from present or potential
customers, vendors, suppliers, contractors or partners of the Company. Employees are permitted
to accept unsolicited gifts of modest value where acceptance of the gift would not reasonably be
expected to affect the employee’s independent judgment in the performance of his/her job (e.g., ordinary
promotional or advertising items and mementos such as hats, pens, paperweights, etc.) Even gifts of
modest value may not be accepted if they become frequent or conditional. Employees are permitted to
accept unsolicited modest and appropriate meals when provided by persons who have or potentially
may have business with Spectrum and where the primary purpose of the event is to have business
discussions. The person or persons providing the meal must be present, otherwise, the meal must be
treated as a gift under this policy. Employees are not permitted to accept unsolicited invitations from a
customer, vendor or other nonemployee to attend an event (entertainment, sporting, theatre, etc.)
Except as provided for below, employees and their relatives may not offer or give monetary or non
-monetary gifts to present or potential customers, vendors, suppliers, contractors or partners of
the Company. Employees are permitted to give unsolicited gifts of modest value where giving of the
gift would not reasonably be expected to affect the external party’s independent judgment in the
performance of his/her job (e.g., ordinary promotional or advertising items and mementos such as hats,
pens, paperweights, etc.) Even gifts of modest value may not be accepted if they become frequent
or conditional. Permissible items of value offered to Healthcare Professionals (“HCPs”) are defined in
Spectrum’s HCP business courtesies processes.



Conflicts of Interest
All employees owe Spectrum a duty of loyalty. Accordingly, if it is likely that an unbiased or objective
third party would reasonably believe that an employee’s actions are motivated by considerations other
than his or her duties to Spectrum, such as nepotism, self-dealing, or maintaining a financial interest in a
competitor, then the chances are good that a potential Conflict of Interest exists. Accordingly, any and all
potential Conflicts of Interest must be disclosed by the employee, and the activity must be approved by
the General Counsel or the Chief Compliance Officer.



Validity of Financial Information
Spectrum must maintain detailed books, records, and accounts that accurately and fairly reflect its
transactions. These record keeping requirements are broad and apply to all books, records, and
accounts including financial records, accounting records, memoranda, documents, and electronic
storage devices. To minimize any Corruption risks, all of Spectrum’s transactions must be recorded
accurately, transparently, and in a timely manner; described in sufficient detail; and properly supported
by documentation that is retained and accessible.
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Interactions with Healthcare Professionals
Spectrum abides by the PhRMA Code on Interactions with Healthcare Professionals (HCPs). Ethical
relationships with HCPs are critical to our mission of helping patients by developing and marketing new
medicines. Interactions must be focused on informing HCPs about products, providing scientific and
educational information, and supporting medical education. In interacting with the medical community,
Spectrum is committed to following the highest ethical standards as well as all legal requirements.
Interactions with HCPs are not to be perceived as inappropriate by patients or the public at large. All
interactions with HCPs must be professional exchanges designed to benefit patients and to enhance the
practice of medicine. Spectrum abides by the principle that a HCP’s care of patients should be based,
and should be perceived as being based, solely on each patient’s medical needs and the HCP’s medical
knowledge and experience.
Spectrum abides by the Federal Anti-Kickback Law and is committed to protecting federal healthcare
programs and their patients by ensuring treatment decisions are based on an HCP’s independent,
professional medical judgment, and are not tainted by bias or improper influence. Spectrum prohibits
transactions that are intended to induce patient referrals or other business, or to compensate a party
for making those referrals. Additionally, Spectrum prohibits providing or offering any “remuneration”
(including any payment, kickback, bribe, rebate, or other item of value) to induce someone to prescribe
or recommend the use of the company’s products.
The Company does not condition HCP Bona Fide Service engagements upon any explicit or implicit
agreement or understanding to use, purchase, order, refer, recommend, arrange, prescribe, provide
formulary status for, or dispense any Spectrum product. HCP Bona Fide Service engagements may
never be used to reward past purchases or recommendations or encourage the potential for future
purchases or recommendations to use Spectrum products. HCPs must provide necessary and useful
services, advice, or information to Spectrum.



Third Party Standards for Interactions with Healthcare Professionals
(Same as the “Interactions with Healthcare Professionals” section above.)

Compliance Procedures


Business Ethics Awareness
On an annual basis, employees are required to confirm in written form that they have read and
understood both the Employee Code of Business Conduct and Ethics and the Vendor Code of Business
Conduct and Ethics. Both codes are available in English.
Both Codes are prominently displayed on the Company internet page and intranet page, as well as in
the Company document management system. The Vendor Code of Business Conduct and Ethics is
cross referenced in both third party contract templates and purchase order (PO) templates.
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Compliance Training
Spectrum maintains training curricula specifically tailored to an individual’s role and such individuals must
complete training prior to conducting the applicable activities.
»

The All Employee training curricula is comprised of fundamental principles that apply to all employees.
These principles are not specific to any given role or department, but rather apply to all employees in
the organization.

»

The role-specific training curriculum are comprised of specific principles that apply only to employees
who conduct certain activities.

Employees or third parties responsible for providing training must be knowledgeable about the training
subject/matter/topic, including the applicable industry requirements/standards and the applicable
Company Written Standards.


Third Party Anti-Corruption Due Diligence
Only third parties that are in good standing and have not, for example, been excluded, debarred, or
otherwise sanctioned by federal, state, or local law enforcement, regulatory, licensing, or medical review
agencies or boards, are eligible for engagement. Spectrum will not knowingly employ, contract with, or
conduct business with a debarred or excluded individual or entity or any other individual or entity that is
not in good standing with their accrediting body.



Facilitation of Non-Compliance Reporting
All employees have a duty to report any known or suspected violation of law, rules or regulations that
apply to the company. All reports are handled with sensitivity and discretion. The identity of the individual
who reports any information will be protected, to the extent possible, consistent with applicable law
and Spectrum’s need to investigate an allegation. There are many resources at Spectrum that can be
leveraged to ask questions or report any suspected instances of misconduct including Supervisors,
Human Resources, Compliance and Legal. Additionally, there is the Compliance Helpline in the event the
individual reporting the information would prefer to remain anonymous: (www.sppirx.ethicspoint.com or
844-587-1660).



Whistleblower Protection
Spectrum prohibits retaliation against an employee who, in good faith, seeks help or reports known
or suspected violations, including participating in an investigation or opposing any unlawful or
discriminatory practices.
Spectrum is committed to providing a work environment that is free of unlawful harassment. Spectrum
strictly prohibits all forms of unlawful harassment, which includes harassment on the basis of race,
religion, color, sex, actual or perceived gender identity, sexual orientation, national origin, ancestry,
citizenship status, uniformed service member status, marital status, pregnancy, age, protected medical
condition, disability or association with a person in a protected category, or any other category.
protected by applicable state or federal law. Violation of this prohibition will subject an Employee to
disciplinary action, up to and including immediate termination. Additionally, under federal and state laws,
employees may be held personally liable for harassing conduct.
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ENVIRONMENTAL
We aim to conduct our business in a responsible way that minimizes environmental impacts. We are
committed to furthering sustainable practices across our business, including minimizing and, if practicable,
eliminating the use of any substance or material that may cause environmental damage; reducing waste
generation and disposing of all waste through safe and responsible methods; minimizing environmental risks
by employing safe technologies and operating procedures; and requiring the same of our vendors and partners
throughout our supply chain.
We are committed to responsible use and protection of the natural environment through conservation and
sustainable practices. We actively pursue sustainability initiatives such as reducing waste and promoting
recycling. We comply with all applicable environmental laws and regulations regarding hazardous materials, air
emissions, waste and wastewater discharges, including the manufacture, transportation, storage, disposal and
release to the environment of such materials. We ensure all materials used comply with applicable rules, laws
and regulations regarding the prohibition or restriction of specific substances to ensure safe and responsible
handling, storage and disposal.
Spectrum prefers to work with Vendors that 1) respond to challenges posed by climate changes and work
toward protecting the environment 2) minimize or eliminate waste across their operations and those of their
suppliers.
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COMPLIANCE

HELPLINE
(844) 587-1660

www.sppirx.ethicspoint.com
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